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Stay HR Savvy with HR Elements® 

Welcome to the UBA Partner Firm exclusive monthly newsletter 
delivering insights into timely human resources and employee 
benefits topics. 
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Dear HR Manager: 

My office celebrates Christmas, but my team is multicultural, and I don’t want to offend anyone. How do I 
include them in the holiday spirit? 

– Accommodating Boss 

Dear Accommodating Boss: 

This time of year has many joyful traditions – Christmas, Hanukkah, Kwanzaa, and Pancha Ganapati – but that 
makes it a challenge to plan a workplace celebration that all can enjoy. To celebrate the holidays while respecting 
other traditions, consider these tips. 

Determine what employees want. 
Create a holiday committee with diverse representation or conduct an employee survey to gather ideas on 
preferred decorations, activities, and meals. 

Show respect. 
Avoid exclusive religious decorations unless requested by the employee survey or the holiday committee. Keep 
communication open by encouraging the sharing of traditions, ensuring that celebrations enhance the festive 
spirit for everyone. 

https://www.paycor.com/resource-center/articles/6-tips-for-celebrating-holidays-with-multi-cultural-workforce/
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Plan holiday parties with care. 
Instead of a Christmas party, host a “holiday” celebration that focuses on universal themes like hope, peace, and 
the spirit of giving. Choose a time that avoids conflicts with specific holidays. Recognize financial constraints 
when planning gift exchanges or charitable contributions. 

Work with HR and corporate leadership to be accommodating. 
Acknowledge and accommodate unique needs for holiday celebrations. Offer floating holidays or flexible work 
hours for days of observance not on the company's holiday calendar. 

Adopt an open, learning-focused perspective. 
Opt for inclusive language and decorations to avoid inadvertently excluding or offending employees with 
different beliefs. Instead of mandatory festivities, provide options for employees to participate voluntarily, 
respecting diverse preferences and financial situations.  Remember, the goal is to enrich the holiday season with 
joy while respecting the diversity of employees. 

Workplace Culture  Integrating AI in HR 

Artificial Intelligence (AI) is profoundly reshaping the landscape of human resources (HR), revolutionizing 
traditional processes and unlocking new possibilities. From recruitment to employee engagement, HR teams are 
finding applications for AI that streamline workflows, enhance decision-making, and ultimately redefine the 
role of HR professionals. 

Recruiting 
AI is redefining the recruiting process by automating tasks such as analyzing resumes, matching candidates with 
open positions, and even drafting personalized outreach emails. In addition to outside recruiting, AI can assist 
HR in sourcing talent within the company by assessing internal skill sets. 

Performance reviews 
The ability to analyze large amounts of data means AI-powered systems can analyze employee performance data 
gathered throughout the year, providing summary reports for performance reviews. This data-driven approach 
eliminates biases and makes it easier to see trends in each team member's strengths, areas for improvement, and 
progress over time. 

Employee onboarding and offboarding 
AI can guide new hires through paperwork, company policies, and schedule initial training sessions. Similarly, 
AI can help manage offboarding tasks like exit surveys and the return of company equipment. 

Employee engagement 
AI-driven survey tools can automate the gathering of employee feedback and analyze responses to identify trends 
and areas of concern. 

Talent development and training 
AI can create personalized employee learning and development plans by analyzing their goals, skills, and 
career ambitions. This customized approach keeps employees engaged in career development, fostering 
continuous improvement. 

https://www.asaecenter.org/association-careerhq/career/articles/talent-management/four-ways-to-practice-inclusiveness-during-the-holidays
https://www.businessnewsdaily.com/how-ai-is-changing-hr
https://www.forbes.com/sites/forbestechcouncil/2022/03/23/how-ai-is-primed-to-disrupt-hr-and-recruiting/?sh=9f9fccd10782
https://www.forbes.com/sites/forbestechcouncil/2022/03/23/how-ai-is-primed-to-disrupt-hr-and-recruiting/?sh=9f9fccd10782
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Workforce planning 
AI tools can analyze current workforce skills, industry trends, and company strategic plans to predict future 
hiring needs. 

HR Chatbots and Virtual Assistants 
AI-driven chatbots can serve as 24/7 HR assistants, providing instant answers to employee benefits or policy 
questions, saving time for the HR team, and improving response time for the employee. 

 

As a resource in HR’s toolkit, AI helps: 

o Improve efficiency. 
Automating repetitive tasks and streamlining processes allows HR professionals to focus on strategic 
initiatives. By leveraging AI, HR professionals can save time, reduce human errors, and ensure a more 
thorough and objective data evaluation. 

o Reduce costs. 
AI analyzes large datasets to identify patterns and trends, enabling cost-effective solutions for 
recruitment and employee training. 

o Make better decisions. 
AI eliminates biases in HR processes, providing data-driven insights for more informed decision-
making, from hiring to compensation planning. 

When adopting AI tools, remember that AI has limitations. 

o Incomplete picture: AI tools may reject qualified candidates based on rigid criteria. HR professionals 
should dive deeper into data outcomes, using intuition and experience to make informed decisions. 

o Data privacy and cybersecurity: Organizations must prioritize data security to ensure that 
employees’ and customers’ personal information is secure. 

o Overreliance on AI: HR professionals should be cautious of solutions promising to replace every 
existing tool. Using AI to enhance current processes may be a better use of resources. 

Future Trends 

As organizations continue to embrace the integration of AI in HR across different functions, HR leaders 
recognize its potential in areas such as performance management, payroll processing, recruitment, onboarding, 
and employee records management. While AI offers unprecedented efficiency and insights, HR professionals 
must balance technology and the human element in HR processes. 

  

https://www.shrm.org/shrm-india/pages/the-future-of-talent-management-a-glimpse-into-ai-powered-hr.aspx
https://www.shrm.org/shrm-india/pages/the-future-of-talent-management-a-glimpse-into-ai-powered-hr.aspx
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Employee Benefits  A Strategic Approach to Crafting Employee 
Benefits that Matter 

Creating a successful employee benefits package in today’s competitive job market requires a strategic approach: 

o actively listen to employees 
o understand employee motivations 
o overcome perceived cost barriers 

A recent survey highlights the importance of ongoing evaluation and consultation with benefits advisers to align 
offerings with employee priorities, emphasizing the need for a comprehensive and flexible benefits package to 
attract and retain top talent. 

Listen to Your Employees 
The foundation of a successful benefits program begins with understanding employee needs. A recent survey by 
Principal reveals that while 46% of employers are considering additional benefits, a staggering 72% of employees 
support such enhancements. The key is to bridge the gap by actively asking for employee input. Conduct regular 
surveys or hold discussions to learn employee preferences and identify any gaps in the existing benefits offerings. 
This not only demonstrates a commitment to employee well-being but also helps in tailoring benefits to align 
with actual needs. 

Understand Motivations 
Employers should invest time in understanding what motivates their employees. For example, a flexible 
schedule might hold as much value as a more costly benefit like childcare support. By identifying these 
motivators, organizations can design benefits that resonate with employees without straining the budget. The 
one-size-fits-all approach needs to be updated; instead, focus on offering benefits that truly make a difference to 
individual employees. 

Overcome Perceived Cost Barriers 
Many employers overestimate the cost of providing additional benefits, particularly when health insurance serves 
as a reference point. It's crucial to break away from this misconception and explore cost-effective alternatives. 
The benefits landscape is diverse, and by understanding the actual costs, employers can make informed decisions 
that contribute to a healthier and more secure workplace. Be open to adjusting benefits based on changing 
employee values and organizational financial health. 

Add Access as a Benefit 
If there's a desired benefit outside the budget, consider offering access instead of shouldering the entire cost. 
This approach allows for flexibility—employers can contribute partially or not at all, making sought-after 
benefits more accessible to employees willing to share the expense. By providing options and making benefits 
more customizable, organizations can create a tailored benefits experience that meets employees where they are. 

https://www.businessinsider.com/sc/heres-what-employees-want-to-see-in-a-benefits-package
https://www.businessinsider.com/sc/heres-what-employees-want-to-see-in-a-benefits-package
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Addressing the Gap: Insights from a Recent Survey 
A survey of more than 1,800 employers uncovered significant disparities between the benefits employees 
consider important and what employers offer. The need for health insurance, 401(k) retirement plans, life 
insurance, and wellness programs were among the areas where the gaps were particularly pronounced. 

This data emphasizes the importance of ongoing evaluation and consultation with benefits advisers to align 
offerings with employee priorities. Particularly in a competitive job market, employers must recognize the value 
of a comprehensive benefits package in attracting and retaining top talent. 

To navigate the evolving landscape of employee benefits successfully, employers will need a proactive and flexible 
approach. By actively listening to employee needs, understanding motivations, looking beyond cost, and adding 
accessible options, businesses can create a benefits package that not only supports their bottom line but also 
fosters a workplace where employees feel heard, valued, and motivated to contribute their best. 

 

This information is general information and provided for educational purposes only. It is not intended to provide legal 
advice. You should not act on this information without consulting legal counsel or other knowledgeable advisors. 

 

https://www.transamericainstitute.org/docs/default-source/research/emerging-from-the-covid-19-pandemic---the-employers-perspective-report.pdf

